New Brunswick Police Department

Internal Affairs Unit - Monthly Review

January, 2013
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Number of incidents resulting in Internal Affairs Complaint(s): 4
Number of Internal Affairs Complaints originating from a motor-vehicle stop: 1
Number of officers receiving two (2) or more sustained I.A. complaints in one calendar month: 0
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*Cases disposed of in any given month are most likely cases received from previous months and do not

necessarily reflect the cases received in the reporting month.

**Cases may involve pending criminal prosecution and/or Middlesex County Prosecutor’s Office review.

As required by the NJ Attorney General this is the Public Synopsis of Disciplinary Action Reporting Suspension(s) Greater than 10 Days:

One officer was suspended for six (6) months and received a demotion in rank for violating Rules and Regulations: Conduct Must Be Credible,
Discreditable Conduct, Conduct Detrimental to the Service, and Conduct Unbecoming a Police Officer. The officer fraudulently voted in the
City of New Brunswick and committed Theft by Deception by failing to notify his/her employer and insurance company of a change in his/her

marital status.




